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Abstract 
There is a budgetary slack the in budget preparation of Yayasan Pendidikan dan Koperasi in the Province of 

Banten. The slack was allegedly due to the managerial performance appraisal standards by achieving budget 

targets, where the owner (employer) applying a standard budget by budget emphasis, and the presence of adverse 

selection, that is the manager and other insiders know more about the state and prospects of the institution, and 

also because of the moral hazard, where that manager acts without the knowledge of the shareholders or owners 

of the company. Path analysis was used with partial least square (PLS) on the answer from 93 people who are 

members of budget drafting team in each organization as respondents through questionnaires. Results of data 

analysis showed that the level of budget emphasies on the relationship between participative budgeting and 

budgetary slack is 30,1%, the remaining 69,9% are other variables that are not described in this study.To 

improve the effectiveness of the budget, the management should devolve authority, evaluate and ensure that the 

budget drafting team has considered the overall budget emphasis, as well as measuring managerial performance 

in determining the planning and budgeting. 

Keywords: Participative budgeting, Budget Emphasies,Motivation. Managerial Performance 

 

1. Introduction 

According to Yuhertiana (2009), in a very strong paternal culture of government, an officer will be looking for 

ways to "give something" to the subordinates. One way that can be done is to submit an excessive budget. In the 

behavioral theory of the budget, this is known as the budgetary slack, i.e. the tendency to behave unproductively 

by overestimating cost when an employee filed a budget. Thus it is possible to make fictitious SPJ (Letter of 

Accountability) and budget mark-up will be even greater. In the field of accounting, the planning stage has been 

of concern to some researchers, mainly in relation to issues of budgetary slack, and participative budgeting 

(Mardiasmo, 2001; Henrika and Mardiasmo, 2002; Yuhertiana, 2004). Yuhertiana (2004) found that 

participative budgeting is still a pseudo. On the other hand, the budgetary slack being found is still quite large in 

amount. 

Behavioral issue in the aspects of the ratification of the budget is very common with political nuance. 

Conflict of interest between the executive and legislative often happens, a tough stage that caused delays in local 

government budget (APBD) approval. 

Many local government budgets in Indonesia, whose ratification been delayed, among others are Pemko 

Tanjung Pinang (Sinar Harapan, January 31, 2009), Cimahi (pikiran-rakyat.com, December 31, 2008), Sumenep 

(suarasurabaya.net, January 26, 2009). Even according to the Minister of the Internal Affairs, in 2008, only 22 of 

the 33 provinces provincial budget completed on time. (Pos Kota, October 29, 2008). Of course this causes 

disruption delay ratification of the next budget process is more crucial, which embodies the realization of 

development programs for the benefit of the people. 

The above phenomenon is a condition that occurs in government agencies, and is also happening in the 

companies and other public sector organizations in which the organization is implementing performance 

assessment based on the achievement of the budget. Economic globalization is characterized by increasingly 

intense competition, forcing managers to be able to improve and maintain performance in order to survive in the 

competition, so it requires an evaluative tool subordinate managers which emphasizes on accounting 

performance measures (Ross, 1994). Furthermore, researchers in the field of management accounting suggests 

that budget emphasis according to (Hirst, 1981.1983; Merchant and Manzoni, 1989) in the very emphasis on the 

operational aspects of accounting performance measures such as budget targets, in addition to the importance of 

cost control (Kenis, 1979) as performance criteria or managerial performance. These sizes can be said to be more 

objective and acceptable logically subordinate of the evaluation tools that put more emphasis on non-accounting 

measure, because the size of the non-accounting in practice tend to have difficulty in measurement because it is 

too subjective.  
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According to Dunk (1993), the main argument for the agent (subordinate) is trying to create budgetary 

slack to get compensation in the future. If the subordinate considers the award as the dependent variable in the 

budgeting, they will try to create budgetary slack through the budgetary process. (see: Lowe and Shaw, 1968; 

Schiff and Lewin, 1968, 1970, Waller 1988). So the budget emphasis in performance evaluations take effect in 

creating budgetary slack (Baiman and Lewis, 1988). 

Due to the suppression of the budget by superiors to subordinates, there is a performance evaluation tool 

based on the achievement of budget targets, in contrast to the opinion of Baiman and Lewis (1988), Rigway 

(1956) is more focused on accounting system that is often a source of information in assessing employee 

performance. Previously, they are typically the main source of official information in business organizations. 

Therefore, employees have reason to be concerned about the budgetary basis of accounting (Ridgway 1956), 

which give the appearance of the problem of participation in the budgeting process. The use of field studies to 

examine the correlation between budgetary participation and performance of employees, Brownell and McInnes 

(1986) found a significant correlation, although Kenis (1979) and Milani (1975) found it not significant. 

The budget that has been prepared to have a role as a planning and budget performance criteria are used 

as a control system for measuring managerial performance (Schiff and Lewin, 1970). To prevent the impact of 

functional or dysfunctional, attitudes and behavior of members of the organization need to be involved in the 

preparation of budget management at a lower level (Argyris, 1952). 

Behavioral accounting research in the field of management accounting is dominated by the two 

conceptual underpinnings of the behavioral theory of behavioral organizational and agency theory that are based 

on economics (Shield and Young, 1993 and Kren, 1997). Since the 1970s, many studies have raised issues about 

the motivational aspects in the design of management accounting. Organizational behavior theory which is 

widely used in the design of the study was the theory of work motivation with his supporters. According to 

Luthans. F. (1998), in general there are 3 (three) categories of the labor theory of motivation: 1) Content 

Theories, which explains what a person's motivation in work; 2) Process Theories (Expectancy Theories), which 

is more focused on the factors that influence the cognitive processes someone to work as well as 3) 

Contemporary Theory. Content Theories consist of Maslow's Hierarchy of Need; Herzberg's Two-Factor Theory 

and Alderfer's ERG Theory. Process theory is a theory of motivation proposed by Vroom and Porter and Lawler, 

whereas Contemporary Theories consist of Equity Theory and Attribution Theory. According to Leslie Kren 

(1997), of the various theories of motivation, work motivation theory used in the development of the most 

dominant behavioral accounting research are Expectancy Theories and Attribution Theories. Besides Expectancy 

Theories and Attribution Theories, another motivation theory also widely used in the study is Goal Theory 

proposed by Edwin A. Locke (Murray, 1990). 

According to Mulyadi (2009), organization paradigm as institutions underlying wealth multiplier system 

design planning to enter the competitive business environment. Therefore, the competitive environment requires 

organizations to have a strong financial base to enable an organization to survive and grow, the planning system 

needs to be designed to leverage the laying focus on the real drivers of financial performance. 

In the budgeting process as a nonprofit educational foundation, in determining the budget that will be 

used as an assessment of organizational performance and employees are always sticking to the report on the 

realization of years ago. The big difference in the realization of the budget last year shows the level of success of 

participatory budgeting process. 

Several phenomena that occur as the sample is on Yayasan Pendidikan Swasta (Private Educational 

Foundation) in Tangerang who have implemented organizational performance assessment based on the budget 

that are made, the data retrieved from the years of 2003-2012, showing the budgetary slack. Revenue plan in 

fiscal year 2003/2004 amounted to Rp 39,565 million and Rp 40,261 million realization, budgetary slack in 

revenue here occurs Rp 696 million, while the cost plan was Rp 32,363 million and the realization was Rp 

29,590 million (budgetary slack of Rp 2,773 million ). In the year 2004/2005 revenue plan of Rp 43,703 million 

was realized for USD 46 959 million (no budgetary slack in revenues), while the cost plan of Rp 36,114 million 

was realized for Rp 33,010 million (budgetary slack of Rp 3,104 million). In the year of 2005/2006 revenue plan 

of Rp 55,574 million was realized for Rp 56,363 million (budgetary slack in revenue of Rp 789 million), while 

the cost plan of Rp 47,356 million was realized for Rp 41,864 million (budgetary slack of Rp 5,492 million). 

In the year of 2006/2007, revenue plan of Rp 65,583 million was realized for 68 211 million (no 

budgetary slack in revenues), while the cost plan of Rp 58,059 million realized for Rp 53,885 million (budgetary 

slack of Rp 4,174 million). In the year of 2007/2008 revenue plan of Rp 75,185 million realized for 75 723 

million (budgetary slack in revenue of Rp 538 million), while the cost plan of Rp 70,145 million realized for Rp 

59,270 million (budgetary slack of Rp 10 875 million). In the year of 2008/2009 plan revenue of Rp 78 231 

million was realized for 78 265 million (budgetary slack in revenue of Rp 34 million), while the cost plan of Rp 

75,934 million was realized for Rp 68,213 million (budgetary slack of Rp 7,721 million). In 2009/2010, revenue 

plan of Rp 83,663 million was realized for 79,686 million (no budgetary slack in revenues), while the cost plan 

of Rp 78,857 million was realized for Rp 69,275 million (budgetary slack of Rp 9,582 million). In 2010/2011 
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revenue plan of Rp 89,277 million was realized for 85 606 million (no budgetary slack in revenues), while the 

cost plan of Rp 81,171 million was realized for Rp 77,854 million (budgetary slack of Rp 3,317 million). In 

2011/2012 revenue plan of Rp 97,846 million was realized for 99 226 million (no budgetary slack in revenues), 

while the cost plan of Rp 104,929 million was realized for Rp 99,860 million (budgetary slack of Rp 5,069 

million). 

Based on the background, the fundamental problems underlying this research topic is the effect of budget 

emphasis on the relationship between participation in the budgeting process and budgetary slack, and the effect 

of motivation on the relationship between participative budgeting and managerial performance on the Yayasan 

Pendidikan dan Koperasi in Banten Province, by looking at the following aspects: (1) the effect of budget 

emphasis on the relationship between participative budgeting and budgetary slack; (2) the effect of motivation on 

the relationship between participative budgeting and managerial performance, (3) the effect of budget emphasis 

on managerial performance. 

 

2. Literature Review and Methodology 

2.1 Literature Review 

2.1.1 Budget Emphasis 

Indonesia's economic grows so rapidly with increasing stiff competition at the level of subordinate manager or 

subordinates manager level that forces economic agents and the management of an organization to be able to 

have a measuring tool that has more supportive role in the implementation of managerial tasks. Implementation 

of managerial tasks must be supported by a budget that allows feedback to be able to get as much as possible so 

that the company's goal of increased market share, growth, product diversification as well as volume, profit, 

acquisition, merger or consolidation can be achieved. The budget can be used as an evaluative tool that 

emphasizes on accounting performance measures (budget emphasis).  

According to Horngren (2003),  

"The quantitative expression of proposed plan of actions by management  for a future time  period and is 

an aid to the coordination and implementation of the plan.  A budget can  cover both financial and 

nonfinancial aspects of this plans and acts as a blueprint for the  organization to follow in the upcoming 

period."  

The budget being compiled and written systematically expressed in quantitative and monetary units are 

organized in yearly contracts at this moment and should be implemented and realized in future periods. In other 

words, the budget is an annual performance appraisal for executive managers as for managerial performance will 

be measured on the basis of the achievement of the budget efficiently and effectively. 

Budget emphasis is an evaluative measure of managerial subordinates which emphasizes on accounting 

performance measures (Ross, 1994). This measure is said to be objectively and logically acceptable. Chow (1988) 

says, "the emphasis is placed on how the budget level, in conjuction with a budget based rewards or penalties, 

can be used to cope with information regarding factors such as the subordinate's ability or effort". This opinion is 

in line with the results of empirical studies conducted by Hopwood (1972), Otley (1982), Brownell & Hirst 

(1986), who demonstrate that budget emphasis is an evaluative tool that affects managerial performance.  

To produce a good managerial performance, it is necessary to have a clear perception of the role. A 

manager needs to know the responsibility, behavior and performance that a company expects from the manager. 

The results of an evaluative study of the tools provided by the budgetary performance by Otley (1979), 

shows that the subordinate budget was positively related to a superior evaluation tool that emphasizes the 

importance of establishing a budget. The better performance of the budget is always associated with the more 

accurate and realistic target budget being set. Thus a better performance of budget is not a logical consequence 

of the evaluative tool, but rather as a result of the budget target setting that is more accurate and realistic. This 

opinion is in accordance with a suggestion from Otley (1979, p. 138-139): the more accurate a budget as an 

evaluative tool is likely associated with the increased performance of subordinates. 

Budget emphasis is a pressure from superiors to subordinates to carry out the budget that has been made, 

in the form of sanctions if it is less than the target budget and compensation if they can exceed budget targets. A 

manager who is not able to achieve the budget targets would face the possibility of intervention from higher 

management, loss of organizational resources, loss of annual bonuses or at the most extreme point of losing their 

jobs (Merchant and Manzoni, 1989). In such circumstances, these managers will be looking for ways to protect 

themselves from the risk of not achieving the budget targets (Lukka, 1988; Onsi, 1973; Schiff and Lewin, 1970). 

One way of self-protection is by creating budget slack. Parker et.al stated that if the performance of a manager is 

judged on a budget that is already running, then the manager will ensure that the budget is in the level of easily 

accessible, one way is to put slack in the budget. According to the research Dunk (1993) and Merchant (1985), 

budgetary slack will be lower if the budget emphasis is low. 

Consequently, managers trying to get extra budget requests that can be considered to be significant 

factors in the budgeting process towards. Supervisor (under manager) should communicate with upper-level 
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managers to better understand the purpose of the proposed budget before deciding how to allocate budgetary 

resources. With emphasis on the budget, managers can see the needs of budgetary slack and engage in strategies 

that affect negotiations in budgeting and contains a huge budget request. 

2.1.2 Motivation 

Few attention has been given to research on motivation theory in budgetary slack. Managerial motivation theory 

(1910-1960) focused on how the subordinate managers can be great (Szilagyi and Wallace, 1980). Contents of 

individual motivation theory focuses on the question of the behavior that motivated individual initiatives 

(Szilagyi and Wallace, 1980). Motivational mechanisms, including as required factors, greatest in terms of 

supervision, stout character of the individuals involved in the work, identification with the organization, and a 

division that supports it (Locke et al., 1986) 

Many studies are based on research motivation by Murray (1938) but has been expanded and added in 

details by McClelland (1951). In general, Muray's motivation theory about positioning behavior is a function of 

the strength of all kinds that are needed. This grouping includes 20 basic needs, which is required for an award 

has been received, the main concern in the period associated with the research. McClelland et. al. (1953) and 

Atkinson (1958) make the operation and examine the impact of this requirement. From their research, the most 

important needs is motivation related to slack as the need for recognition (n achievement), the need for power (n 

Power), and the need for authority (n autonomy), with all levels of individual variables. 

2.1.3 Participative Budgeting  

According to Kennis (1979), "participation is the level of participation of managers in preparing the budget and 

the budgetary effects on the responsibility center of the manager concerned". The budget that will be used as it 

should be, will be a positive helper tool in defining a standard working performance, in promoting the 

achievement of goals, in measuring the results, and in directing attention to areas in need of investigation. 

According to Brownell (1982a), participation in the context of budgeting is the process by which 

individual whose performance is evaluated and awarded based on the achievement of budget, participates and 

has some influence in the budgeting process. In a wider context, basically a participation is an organizational 

process, in which the members of the organization take part and have an influence in the decision-making on 

matters related to them. 

According Magee (1980), Baiman (1982), Baiman & Evans (1983), the information being anticipated by 

the principal (employer) increases with access to information held by the agent (subordinate) before preparing 

the budget. By participating in the budgeting process, agents are given the opportunity by the principal to access 

information that allows agents to communicate or disclose some of their personal information that can be 

incorporated into the standard or budget, where the performance will be evaluated.  

Brownell (1982) defined participative budgeting as the level of involvement and influence of individuals 

in the preparation of the budget, while Chong (2002) stated that subordinates/executives are given the 

opportunity to be involved in and have an influence on the budgeting process. 

Previously, Argyris (1952) also argues that the need for subordinates being given the opportunity to 

participate in the budgeting process. The company's target would be acceptable, if the members of the 

organization can be together in a group to discuss their opinions about the company's target company, and are 

involved in determining the steps to achieve that goal. Milani (1975) also argues that the level of involvement 

and subordinates' influence on budget towards the decision making in the budgeting process is the primary factor 

that distinguishes between participative budgeting and non-participative budgeting. Subordinate aspiration 

should be regarded in the participative budgeting (Stedry, 1960), making it possible for subordinates to negotiate 

with the employer according to their budget targets that can be achieved (Brownell and McInnes, 1986; Dunk, 

1990). 

 

2.2 Rationale and Hypotheses 

2.2.1 Effect of Budget Emphasis on the Relationship between Participative Budgeting and Budgetary 

Slack 
Budget emphasis is a pressure from superiors to subordinates to carry out the budget that has been made, in the 

form of sanctions if it is less than the target budget and compensation if they can exceed budget targets. The 

managers who are not able to achieve the target budget would face the possibility of intervention from higher 

management, loss of organizational resources, loss of annual bonuses or at the most extreme point of losing their 

jobs (Merchant and Manzoni, 1989) . In such circumstances, these managers will be looking for ways to protect 

themselves from the risk of not achieving the target budget (Lukka, 1988; Onsi, 1973; Schiff and Lewin, 1970) . 

One of the self-protection ways is by creating budget slack. Nouri and Parker (1996 ) stated that if the 

performance of a manager is judged on a budget that is already running, then the manager will ensure that the 

budget is in the level of easily accessible, for example by putting a slack on the budget. According to a research 

by Dunk (1993) and Merchant (1985), budgetary slack will be lower if the budget emphasis is low. Because the 

managers' performance is assessed by the budget as the sole assessment of managerial performance, the 
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individuals who participated in the budgeting process will create budgetary slack. If participation in the 

budgeting and the budget emphasis are high, the budgetary slack will be high as well. Due to the high pressure 

from superiors, the subordinate managers will strive to create a budget that is easily reached by creating 

budgetary slack. Otherwise, if participation in the preparation of budget emphasis is high but budget emphasis is 

low then the budgetary slack will be low. This is because subordinate managers will only create budgetary slack 

if there is a pressure from superiors, so that the budget drawn up still involves all parties and in accordance with 

the aspirations of all those involved in the budgeting. If participation in the budgeting is low and budget 

emphasis is high then the budgetary slack will be high, because the emphasis of the budget will affect the 

superior managers to get involved in the preparation of the budget that may create budgetary slack . Conversely, 

if participation in the budgeting is low and budget emphasis is low then the budgetary slack will be low. The 

hypothesis is developed as follows 

Ha1: Budget emphasis significantly affects the relationship of participation in budgeting and budgetary 

slack. 

2.2.2. Effect of Motivation on the Relationship of Participative Budgeting and Managerial Performance  
Based on the results of previous studies, the relationship between participation variables with the performance 

variable became unclear. Some researchers such as Brownell (1982a), Murray (1990), Shields and Young (1993), 

suggest the possibility of other variables that must be considered in the relationship between participation and 

performance. To reconcile these conflicting research findings, Govindarajan (1986) identified a variety of 

conditions that lead to participation in the budgeting to be more effective. 

According Belkaoui (2002 p.189) participation in the budgeting process is considered influential on the 

managerial performance which is positively influenced by motivation. Cost accounting books recommend the 

use of claims in terms of participation in budgeting. Accuracy in this statement rests on the development of a 

positive relationship between participation and performance, participation and motivation, and motivation and 

performance, as well as the moderating relationship between participation and performance through motivation. 

Hofsede (1967) used four indicators to measure motivation, concurred with the understanding that relate to the 

budget and the existence of which is supported by the attitude toward the budget on the part of and the presence 

of budget managers. Similar results were found by Searfoss and Monezka (1973), who studied the effect of 

motivation on the participation of the head of the general division in the development of their budgets. 

Motivation was measured through the use of subordinate wage rates in the effort expended by the head of the 

general division with immediate and objective evaluative activity based budget. Participative budgeting is a 

participation involving all stakeholders in preparing the budget which is the managerial performance appraisal 

tool. Subordinates who participated in the preparation of the budget have the motivation to get a high wage rates, 

because subordinate supervisors rate the achievement of budget targets. If the target budget is reached then the 

subordinate will get a certain bonus, so the motivation of subordinates will improve managerial performance. 

If participative budgeting is high and motivation is high then the managerial performance will be high, 

because the bonus is provided if the target budget set by the superiors is achieved. However, if participative 

budgeting is high but motivation is low, then the managerial performance will be low. If participative budgeting 

is low but motivation is high, then managerial performance will be high because of high motivation with a hope 

of a bonus earned if the target budget is reached. If participative budgeting is low and motivation is low then 

managerial performance will be low. The hypothesis is: 

 Ha2:  Motivation significantly affects the relationship of participation in budgeting and managerial 

performance 

2.2.3. Effect of Budget Emphasis on Performance Managerial 

In its function as a planning tool, the budget can be used to plan a variety of activities for the implementation of 

accountability center so that the execution is in accordance with the guidance. Budget can also serve as a means 

of controlling when the budget is used as a measure of performance of a accountability center. If an organization 

sees budget as the most dominant factor in measuring the performance of subordinates, then this condition is 

named budget emphasis. 

When the budget is used as a measure of performance of subordinates in an organization, the subordinates 

will try to improve its performance with two possibilities. First, improving the performance so that the 

realization of the budget is higher than the previous target. Second, loosen the budget during the budget 

preparation. By loosening the budget, the accountability center manager is said to make a slack. If budget 

emphasis rises, it causes managerial performance to rise also, because performance assessment is based on 

achievement of budget targets so that if the budget emphasis is high then it will affect the managerial 

performance. If budget emphasis is low then it will reduce the managerial performance, because the subordinate 

is not required by a target which is too difficult to achieve. The hypothesis is:  
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 Ha3: Budget emphasis significantly affects managerial performance. 

 
 

2.3 Methodology 

This research used a descriptive method of verification with explanatory survey approach. Data were collected 

by sending questionnaires by mail and delivered directly to 200 managers who lead functional departments in 

Yayasan Pendidikan dan Koperasi in Banten. Most employees are Senior Manager, Associate Manager, and 

Executive Manager. Respondents selection was based on the following criteria: (1) each respondent should have 

budgetary responsibilities in each business unit, (2) each unit will be a center of investment, (3) each manager 

must occupy the position for at least 2 years in the business unit. Questionnaires distributed 3 times the amount 

of data, i.e 200 samples managers of both upper and lower levels, who have budgetary responsibility. 

The object of this study is the effect of the relationship of participative budgeting and budgetary slack that 

is moderated by the budget emphasies and its impact on managerial performance and the effect of the 

relationship of participative budgeting and managerial performance that is moderated by motivation in Yayasan 

Pendidikan dan Koperasi in Banten Province. The variables used in this study are budgetery slack as the 

dependent variable (Y1), participative budgeting (X1), budget emphasies (X2), and motivation (X3) as moderating 

variables, coupled with managerial performance variable (Z1). 

2.3.1. Participative Budgeting (X1) 

In measuring the first independent variable (X1), questionnaires were employed. This questionnaire was first 

developed by Milani (1975) and widely used among others by Brownell and Mclnnes (1986), Frucot and 

Shearon (1991). With the exception of Hassel and Cunningham (1993.1996), prior research participation 

involvement in the preparation of the budget (Dunk, 1989; Mia, 1989; Kren, 1992; Magner et al, 1996; Nouri 

and Parker, 1996) used the 6-dimensional cultivated by Milani (1975). Previous studies, although using different 

things in measure 6 dimensions based on the premise that represented one factor. Dimensions developed by 

Milani (1975) are as follows: (1) contributions, (2) changes, (3) satisfaction, (4) influence, (5) discussion.  

The present study used two constructs: Budget Communications and Budget Influence as developed by 

Kenis (1979). There are 3 dimensional measuring communications budget on 7 Likert scales, namely: (1) the 

frequency of superiors identifying issues related to the budget discussion; (2) the frequency of managers 

identifying issues related to the budget discussion; (3) the reason to the manager as to why the budget was 

revised. Similarly, budget influnce used two dimensions, namely: (1) the number of managers involved in the 

last and newest budget of the branches: (2) portion of the manager's involvement in budgeting. The answers were 

provided using 7 Likert scale (1 = Strongly Disagree and 7 = Strongly Agree). 

2.3.2 Budget Emphasis (X2) 

Budget emphasis is a pressure from superiors to subordinates to carry out the budget that has been made, in the 

form of sanctions if it is less than the target budget and compensation if they can exceed the target. Managers 

who are not able to achieve the target would face the possibility of intervention from higher management, loss of 

organizational resources, loss of annual bonuses or at the most extreme point of losing their jobs (Merchant and 

Manzoni, 1989). In such circumstances, these managers will be looking for ways to protect themselves from the 

risk of not achieving the target (Lukka, 1988; Onsi, 1973; Schiff and Lewin, 1970). One of the self-protection 

ways is by creating budgetary slack. Parker et.al stated that if the performance of a manager is judged on a 

budget that is already running, then the manager will ensure that the budget is in the level of easily accessible, 

one of the ways is to put slack in the budget. According to a research by Dunk (1993) and Merchant (1985), 

budgetary slack will be lower if the budget emphasis is low. 

This study used constructs/dimensions as developed by Dunk (1993), which were used to measure the 
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dimensions of budget emphasis using 7 Likert scale, namely: (1) Income generated, (2) Focus on the job, (3) 

Attention to quality, (4) ability to achieve the targets, (5) Harmonization in the work environment, (6) Efficiency, 

(7) attitude towards work, (8) Relationship with peers. 

2.3.3. Motivation  (X3) 

Robin (2003) defined motivation as the process that produces an intensity, direction, and persistence of an 

individual in an attempt to achieve a goal. Motivation in this study was measured with an instrument developed 

by Lawer et. al., but in this study 5-point scale was used. Figures 1 shows very unimportant and 5 is very 

important. Work motivation in this study refers to the expectancy theory that is divided into three sections.  

Dimensions of motivation are: (1) what is the expected, (2) how important is awards, (3) the desired 

expectations. The first section consists of 11 questions relating to what to expect if they have done something 

well (effort → performance). The second part contains 11 questions about how important the award is desired 

(performance → outcome). The third part contains three questions related to the desired expectations when 

working hard/valence (Vroom, 1964). 

2.3.4. Budgetery Slack  (Y1) 

The first dependent variable (Y1) in this study is budgetery slack, that is a condition that occurs due to 

differences in the amount of the budget submitted by subordinates with the best estimate of the number of 

organizations. This variable was measured using a questionnaire developed by Anthony and Govindaradjan 

(2001). According Belkaui (2002), there are dimensions of budgetary slack: (1) Slack Attitude, that is an attitude 

towards gap that is explained by variables that indicate the attitude of the manager to make use of budgetary 

slack; (2) Slack Manipulation, a manipulative attitude described by variables indicating managers in creating and 

utilizing budgetary slack; (3) Slack Institutionalization, the institutional gap explained by variables that make 

managers tend to reduce budgetary slack; (4) Slack Detection, is slack detection explained by variables that 

indicate and demonstrate superior ability to detect budgetary slack based on the information received; (5) 

Attitude toward the top management control system, that is an attitude towards top management control systems 

described by variables that showed an authoritarian philosophy in the budget-making caused by the top 

management division manager; (6) Attitude towards the divisional control system, an attitude towards the 

division of control systems described by the subordinate attitudinal variables, resource pressures, budgetary 

autonomy and supervision of the use of the budget; (7 ) Attitudes toward the budget, an attitude towards the 

budget outlined by the variable attitudes toward standard levels, an attitude towards the achievement of the 

budget for the relevance of performance appraisal, managers and (positive or negative) attitude of the budgeting 

system in general, as a tool for managers; (8) Budget relevancy, a budget relevancy is explained by the variable 

budget manager attitudes towards the relevance of operational standards department. This study uses the 

dimensions of Dunk (1993) because it is more focused on the ease of target budget that can be achieved, which 

uses six instruments, namely: (1) Budget Standards, (2) Budget Achievement, (3) Tight Budget, (4) Budget 

emphasis, (5) Budget Efficiency, (6) Target Budget. 

2.3.5. Managerial Performance (Z1) 

The second dependent variable (Z1) in this study is managerial performance, a management process that is 

designed to connect the organizations goals to individual goals such that both individual goals and corporate 

objectives can be met. Using an average of 9 dimensions which can be measured by adjusting Mahoney et.al 

(1963) to evaluate managerial performance with 7 point Likert scale: (1) Planning, (2) Process of Investigation, 

(3) Coordination, (4) Evaluation, (5) Supervision, (6) Selection of staff, (7) the negotiation process, (8) 

Representation. Instruments for measuring managerial performance variables in this study were self rating 

instrument developed by Mahoney et al. (1963). This measure has been used by the main researcher (Brownell, 

1982; Brownell & Hist, 1986; Dunk, 1989.1993). Respondents answered their performance using a Likert 7 

point scale (1 = below average, 7 = above average). Brownell (1982) reported that an independent assessment of 

the reliability and validity of the instruments Mahoney has provided evidence to support the ballot measure 

progress (Penfield, 1974; Heneman, 1974). 

To answer the research questions, Partial Least Square (PLS) was used. This was first developed by 

Wold as a general method for estimating path models using latent constructs with multiple indicators. As stated 

by Wold (1985) in Imam Ghazali (2006:4), PLS is a powerful method of analysis because not a lot of 

assumptions based. Data does not have the multivariate normal distribution (with scale indicator categories, 

ordinal, interval, until the ratio can be used on the same model), the sample does not have to be large. Although 

PLS can also be used to confirm the theory, but can also be used to clarify whether there is any relationship 

between the latent variables. 

Models in this study are in accordance with the framework established researchers can be described as 

follows: 
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Figure . Structural Equation Models with Path Analysis. 

 

Notation on the model:  

ɣ  = Gamma, a regression coefficient between the latent variable (construct) exogenous with endogenous 

latent variable. 

ζ = Zetta , a regression residual error for each endogenous variable that shows the composite error of the 

model. 

φ = Phi, covariance or correlation relationships between the exogenous variables (Independent) 

η = Eta, shows endogenous variable (dependent), both latent variables (unobserved) and the observed. 

ξ = Xi, suggesting exogenous (independent), both latent variables (unobserved) and the observed. 

ɣ1 = coefficient of correlation between ξ1 (composite exogenous1) and η (composite endogenous) 

ɣ2 = coefficient of correlation between ξ2 (composite exogenous2) and η (composite endogenous) 

ɣ3 = coefficient of correlation between ξ3 (composite exogenous3) and η (composite endogenous) 

ɣ4 = coefficient of correlation between ξ1*ξ3 (composite exogenous1* Exogenous3) with η (composite 

endogenous) 

ɣ5 = coefficient of correlation between ξ2*ξ3 (composite exogenous2 * Exogenous 3) with η (composite 

endogenous) 

 Tools used to analyze the structural model with path analysis above is the program Smart-PLS (Partial 

Least Square). There is a measurement model that is the measurement model composite exogenous variable 

correlation with endogenous composite, with the following equation: 

η = ɣ1 ξ1 +     ɣ2 ξ2 + ɣ3 ξ3 + ɣ4 ξ1*ξ3 + + ɣ5 ξ2*ξ3 + ζ…………………………(1) 

 

3. Findings and Discussions 

Research data used in this study is primary data obtained by using questionnaires that were sent directly to the 

compilers of the budget: the Chairman, Chief Operating and Financial Managers of Yayasan Pendidikan dan 

Koperasi in Banten Province on May 5, 2012 until the deadline for the return date on June 30, 2012. Of the 200 

questionnaires distributed, 93 questionnaires were returned and 117 questionnaires were not returned. The 

response rate obtained was 46.5% while the remaining 53.5% did not return. The response rate is relatively low 

due to the deployment and retrieval of the questionnaire was done by directly delivered and picked up. 

 

3.1. Instrument Test 

3.1.1. Validity Test 

Research data has been collected and processed to test the quality of the data in the form of test validity and 

reliability. Validity test conducted with the help of Smart PLS program showed that the level of AVE (Average 

Variance Extracted) for each item statement items with a total score of variables of managerial performance (Z1), 

budgetary slack (Y1), participative budgeting (X1), motivation (X2), and budget emphasis (X3) is significant at 

the 0.01 level. Thus it can be interpreted that any item indicator instrument is valid for budgetary slack. In 

summary, the results of validity test for the variables can be seen in table 4.2 below : 
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Table: Average Variance Extracted (AVE) 

Indicator Average Variance Extracted (AVE) 

Lv0 (participative budgeting) 24.892 

Lv1 (managerial performance) 41.931 

Lv2 (motivation) 120.486 

Lv3 (budget emphasis) 65.932 

Lv4 (budgetary slack) 52.191 

Lv5 (interaction of PB and motivation) 72923.906 

Lv6 (interaction of PB and budget emphasis) 50037.590 

Note: PLS Results 

Ghozali (2008:42) reveals that the value of Average Variance Extracted (AVE) above 0.5 indicate that 

these constructs can be said to be valid. According to the table above is known that the value of the entire 

indicator AVE above 0.5 (> 0.5) so that the whole can be said to be a valid indicator. 

3.1.2. Reliability test 
Reliability test in this study was completed using the One Shot test, meaning that only one measurement and 

then the results were compared with other questions or in other words, measuring the correlation between the 

answers to questions. Reliability test results of the calculations show that the value of Cronbach Alpha (α) for 

each variable is greater than 0.60, thus it can be concluded that the instrument items for each variable were 

reliable (Nunnally in Ghozali, 2006). Reliability test results in detail shown in table 4.3 below. 

Table: Composite Reliability 

Indicator Composite Reliability 

Lv0 (participative budgeting) 24.892 

Lv1 (managerial performance) 41.931 

Lv2 (motivation) 120.486 

Lv3 (budget emphasis) 65.932 

Lv4 (budgetary slack) 52.191 

Lv5 (interaction of PB and motivation) 72923.906 

Lv6 (interaction of PB and budget emphasis) 50037.590 

  Note: PLS Results 

Ghozali (2008:43) reveals that the reliability of a reflexive construct can be seen from the composite 

reliability values above 0.7 (> 0.7). According to the table above is known that the value of the entire composite 

reliability indicator above 0.7 so that the whole can be said to be a reliable indicator. 
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3.1.3. Results of Statistic Test 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

original sample estimate mean of subsamples 
Standard 

deviation 
z-count Note 

PB � Managerial Performance 
0.035 0.045 0.139 0.256 

No Influence 

Motivation � Managerial Performance 
0.993 1.052 0.467 2.127 

Significant Positive Influence 5% 

(>1.96) 

Interaction of PB dan Motive �Managerial Performance 
0.356 0.317 0.426 0.837 

No Influence 

Budgetary Slack �Managerial Performance 
-0.502 -0.527 0.137 3.662 

Significant Negative Influence 

1% (>2.58) 

PA �Budgetary Slack 
-2.970 -2.986 0.567 5.240 

Significant Negative Influence 

1% (>2.58) 

Interaction of PB and Budget Emphasis � Budgetary Slack 
3.546 3.608 0.635 5.584 

Significant Positive Influence 1% 

(>2.58) 

Budget emphasis � Budgetary Slack 
-2.972 -3.137 0.574 5.178 

Significant Negative Influence 

1% (>2.58) 

3.2.1 Effect of Budget Emphasis on the Relationship between Participative Budgting and Budgetary Slack  
The effect of Participative Budgeting (X1) on budgetary slack (Y1) with budget emphasis (X2) as a moderating 

variable has a regression coefficient of 3,546. A positive effect with a significance level of 1% where the Z score 

indicates a greater number 5,584 and Z-table of 2.58. It shows that the influence of positive interaction and this 

means Ho is rejected and Ha (alternative hypothesis) is accepted: Budget emphasis significantly affects the 

relationship of participative budgeting and budgetary slack. In other words that the effect of participative 

budgeting on budgetary slack is reinforced by the budget emphasis, with a high level of moderation. It is known 

from the difference in the value of R
2
 of the existing and no moderating effect of budget emphasis 0,289 (0,301-

0,012) because, according to Ghozali (2008), 0:30 ± R2 difference is classified as strong. The results are 
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consistent with the Dunk (1993) and Merchant (1985), budgetary slack will be lower if the budget emphasis is 

low. 

According to a research by Dunk (1993) and Merchant (1985), budgetary slack will be low if the budget 

emphasis is low, because the manager performance is assessed by using the budget as the sole assessment of 

managerial performance. This makes the individuals who participate in the budgeting will create budgetary slack. 

If participative budgeting is high and budget emphasis is high then the budgetary slack will be high as well. 

These results are also in accordance with previous studies conducted by Lukka (1988); Onsi (1973); 

Schiff and Lewin (1970). One example of self-protection is by creating budgetary slack. Parker et.al stated that if 

the performance of a manager is judged on a budget that is already running, then the manager will ensure that the 

budget is in the level of easily accessible, that is to put a slack in the budget. 

3.2.2. Effect of Motivation on the Relationship between Participative Budgeting and Managerial 

Performance  

From the results of statistical tests, the effect of participative budgeting (X1) on managerial performance (Z1) 

with motivation (X3) as a moderating variable, shows that the original sample estimate of 0.356 is very low , 

with a significance level of 5% where the Z-count figures show 0,837 still less than Z table of 2.56, so the 

hypothesis (Ha2) "motivation significantly affects the relationship of participative budgeting and managerial 

performance" is rejected. It shows that motivation does not have a positive interaction effect and this means 

accepting H0 and rejecting Ha (alternative hypothesis). In other words, the effect of participative budgeting on 

managerial performance is not reinforced by motivation, because of the low level of moderation. This is contrary 

to the results found by Hofsede (1967) and Searfoss and Monezka (1973), who studied the effect of motivation 

on participative budgeting in the development of their budgets. 

3.2.3. Effect of Budget Emphasis on Performance Managerial 

From the results of statistical tests, it can be seen that the budget emphasis (X2) has no effect on managerial 

performance (Z1), stating that the original sample estimate 0,035 shows very low, with a significance level of 5% 

where the Z count shows the number 0,256 which is still less than the Z table 2,56 so the hypothesis (Ha3) 

"budget emphasis significantly affects the managerial performance" is rejected. It shows that budget emphasis 

does not have a positive interaction effect and this means Ho is accepted and Ha (alternative hypothesis) is 

rejected. In other words, the budget emphasis does not have effect on managerial performance, because the 

original sample estimate rate is very low at 0.035. This is contrary to the results found by Dunk (1993) who 

studied the effect of budget emphasis on managerial performance. 

3.2.4. Effect of Participative Budgeting (X1) on Budgetary Slack (Y1) 
Effect of participative budgeting (X1) on budgetary slack (Y1) has a regression coefficient of -2,970. Negative 

coefficient means that the relationship is reversed. In other words, if the composite shows participative budgeting 

(X1) was increased by 1 unit, budgetary slack (Y1) will decrease by 0,2970 units provided that other variables are 

constant/fixed. 

Value of z-score effect of participative budgeting (X1) to construct budgetary slack (Y1) is greater than 

5,240 and z-score (z-table) with a significance level of 5% or 2,58. This means Ho is rejected and Ha (alternative 

hypothesis) is accepted, or in other words that the participative budgeting (X1) directly affects budgetary slack 

(Y1).    

3.2.5. Effect of Budget Emphasis (X2) on Budgetary Slack (Y1) 

Effect of budget emphasis (X2) on budgetary slack (Y1) has a regression coefficient of -2,972. Negative 

coefficient means that the relationship is reversed. In other words, if the composite shows emphasis budget (X2) 

increases by 1 unit, budgetary slack (Y1) will decrease by 0,2972 units provided that other variables are 

constant/fixed. 

 Value of of z-score effect of emphasis budget (X2) on the construct of budgetary slack (Y1) is 5,178 

which is greater than z-score (z-table) with a significance level of 5% or 2,58. This means that Ho is rejected and 

Ha (alternative hypothesis) is accepted. In other words, the budget emphasis (X2) directly affects budgetary slack. 

3.2.6. Effect of Participative Budgeting (X1) on Managerial Performance (Z1) 
1) Direct effect. Effect of participative budgeting (X1) on budgetary slack (Y1) has a positive 

coefficient but is not significant because of the smaller count z-table at 5% significance level (0,256 < 1,96). 

This means the null hypothesis (Ho) cannot be rejected, i.e. participative budgeting does not affect the budgetary 

slack . 

2) Indirect effect. Effect of participative budgeting on the budgetary slack has a coefficient of -2,970 

and significance level 1%. The influence of the budgetary slack on managerial performance is -0,502 and 

significance level at %. Thus, the indirect effect of participative budgeting (X1) on managerial performance (Z1) 

is -2,970 x -0,502 = 1,490. 

3.2.7. Effect of Motivation (X3) on Managerial Performance (Z1) 

Effect of motivation (X3) on managerial performance (Z1) has a regression coefficient of 0,993. In other words, 

if the composite showed motivation (X3) increases by 1 unit, managerial performance (Z1) will increase by 0,993 
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unit provided that other variables are constant/fixed. 

 Motivation count z-score (X3) to construct managerial performance (Z1) of 2,127 and is greater than the 

z-score (z-table) with a significance level of 5% or 1,96. This means that Ho is rejected and Ha (alternative 

hypothesis) is accepted. In other words, motivation (X3) directly affect the managerial performance (Z1). 

3.2.7. Coefficient of Determination 

Table : R-square 

Indikator R-square with moderating R-square without moderating 

lv0 (participative budgeting)    

lv1 (managerial performance) 0,805 0,801 

lv2 (motivation)     

lv3 (budget emphasis)     

lv4 (budgetary slack) 0,301 0,012 

Lv5 (interaction of PB and motivation)    

Lv6 (interaction of PB and budget emphasis)    

3.2.8. Budgetary Slack  (Y1) 

The construct of participative budgeting and the effect of budget emphasis and interaction between them 

(moderating effects) can explain the budgetary slack of 30,1% or in other words, 69.9% is explained by other 

variables that are not included in the study. 

3.2.9. Managerial Performance (Z1) 

The construct of participative budgeting and the effect of budget emphasis and interaction between them 

(moderating effects) can explain the managerial performance amounted to 80,5% or in other words, the 19,5% is 

explained by other variables that are not included in the study. 

 

4. Conclusion and Limitation of Study 

Based on the results of the study it can be concluded as follows: 

1. budget emphasis has positive and significant effect on the relationship of partipative budgeting and 

budgetary slack; 

2. motivation does not have any effect and does not strengthen or weaken participative budgeting on 

managerial performance; 

3. budget emphasis doest not have any effect on managerial performance. 

 

4.1. Implication 
1. The effect of budget emphasis on participative budgeting on the budgetary slack in Yayasan Pendidikan 

dan Koperasi is expected to continue to increase the emphasis on the budget in order to avoid 

budgetary slack and increase participation in the preparation of the budget of all the parties to come 

to appreciate all the input or contribution to enhance the managerial performance in the future. 

2. Although motivation does not have any effect and does not strengthen or weaken the relationship of 

participative budgeting on managerial performance, but it does have positive and significant effect 

on managerial performance, thus that subordinates should be given high motivation to improve 

managerial performance. 

3. Although budget emphasis does not have any effect on managerial performance, but the budget 

emphasis does have negative and significant effect on budgetary slack, thus target budget should be 

made to reduce the potential budgetary slack. 

 

4.2. Limitation 

Evaluation on the results of this study needs to consider the limitations that may affect the results of this study, 

among other things are: 

1. difficulty to control respondents; the distributed questionnaires were not returned on time; 

2. respondents' perceptions that are submitted in the form of writing the questionnaires may affect the 

validity of the results; 

3. in addition to these limitations, there are many other limitations that may not be recognized by the 

researcher. 

 

4.3. Suggestion 
Several sugesstions can be made based on this study: 
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1. Limitations of this study indicate that budgetary slack affects managerial performance, and there are 

some influences from other variables outside the model. Future studies are suggested to examine the 

influence of other variables that have not been included in the model as a variable in this study, 

among other things are professionalism, information technology and cultural structure. 

2. It also suggested for further research in order to be comparable with Yayasan Pendidikan dan Koperasi 

in other regions in order to compare the model being studied. 

 

References 
Anthony,R.N.,and V.Govindarajan, (1998), Management Control System, ninth edition, Boston, McGraw-Hill 

Company. 

Arora, B. (1992) Participative management or managed participation- the case of India, Economic and Industrial 

Democracy, 13, 263-272. 

Agyris,C.,1952. The Impacts of Budgets on People, New York : Financial Excecutive Foundations, 1-32. Ithaca: 

School of Business And Administration, Cornel University 

Baiman,S., & Evans III,J.H.(1983). Pre-Decison information anda participative management control systems, 

Journal of Accounting Research, 21 (Autumn), 371-395. 

Becker, S., & Gordon, G. (1966). An entrepreneurial theory of formal organizations Part I. Administrative 

Science Quarterly, 315-344. 

Birnberg, J. G., Shields, M. D., & Young, M. Y (1990). The case for multiple methods in empirical management 

accounting research (with an illustration from budget setting).  Journal of Management Accounting 

Research, 33-66 

Blocher, (2000). Cost Management : A Strategic Emphasis. New York  : Mc Graw Hill 

Bollen, K. A. (1989). Structural equations with latent variables. New York. NY: Wiley. 

Borocoll,Peter,1982. A Field Study Examination of Budgetary Participation and Locus of Control, The 

Accounting Review 57, No.4. 

Brownell, P. (1981). Participation in budgeting, locus, of control and organizational effectiveness. The 

accounting Review, 56(4), 844-860. 

Brownell, P. (1982). The Role of accounting data in performance evaluation, budgetary participation, and 

organizational effectiveness. Journal of Accounting Research, 20, 12-27. 

Brownell, P. (1985). Budgetary systems and the control of  functionally differentiated organizational activities. 

Journal of Accounting Research, 23(Autumn), 502-512. 

Brownell, P. (1987). The role of accounting information, environment and management control in multinational 

organizations. Accounting and finance, 27, 1-16. 

Brownell, P., & Dunk, A. S. (1991). Task uncertainty and its interaction with budgetary participation and budget 

emphasis: Some methodological issues and empirical investigation. Accounting, Organizations & 

Society, 16(8), 693-703. 

Brownell. P., & Hirst, M. (1986). Reliance on accounting information budgetary participation and task 

uncertainty: Test of three-way interaction. Journal of Accounting Research, 24, 241-249. 

Brownell. P., & McInnes, M. (1986). Budgetary participation, motivation, and managerial performance. The 

Accounting Review, 61(4), 587-600. 

Bruns,W.J. and Waterhouse,JH.,(1975),”Budgetary Control and OrganizatoinStucture”. Journal of Accounting 

Research. Vol.13 No.2.pp.177-203. 

Christensen, J. (1982). The determination of performance standards and participation. Journal of Accounting 

Research, 20, 589-603. 

Chow W. Chow, Jean C. Cooper and William S. Waller (1988). Participative Budgeting : Effects of A Thruth 

Inducing Pay Scheme and Information Asymmetry on Slack Performance, The Accounting Review 

vol.LXIII No.1, Januari 1968.  

Collins, F. (1978). The interaction of budget characteristics and personality variables with budgetary response 

attitudes. The Accounting Review,53(2), 324-335. 

Dunk, A. S. (1989). Budget emphasis, budgetary participation and managerial performance: A note.  Accounting, 

Organization and Society, 14(4), 321-324. 

Dunk, A. S. (1993). The effects of job-related tension on managerial performance in participative budgetary 

settings.  Accounting, Organization and Society. 18(7/8), 575-585. 

Eisenberger. R., Fasolo, P., & Davis-LaMastro, V. (1990). Perceived organizational support and employee 

diligence, commitment, and innovation. Journal of Applied Psychology, 75(1), 51-59. 

Eres, ., & Arad, R. (1986). Participative goal-setting, motivational and cognitive factors. Journal of Applied 

Psychology, 71(4), 591-597. 

Ferris, K. R. A. (1977). Test of the expectancy theory of motivation in an accounting environment: A response. 

The Accounting Review, 52, 605-615. 



Research Journal of Finance and Accounting                                                                                                                                    www.iiste.org 

ISSN 2222-1697 (Paper) ISSN 2222-2847 (Online) 

Vol.6, No.1, 2015 

 

23 

Fowler, F. J., Jr. (1993). Survey research methods. Newbury Park, CA:Sage. 

Ferdinand, Augusty Tae, (2006), Structural Equation Modelling Dalam Penelitian Manajemen, Badan Penerbit 

Universitas Diponegoro Semarang. 

Galbraith.J.,(1973), Designing Complex Organizations, Reading, Mass: Addison-Wesley Publishing Company. 

Ghozali, Imam, (2001), Aplikasi Analisis Multivariate dengan Program SPSS, Badan Penerbit Universitas 

Diponegoro. 

Ghozali, I., (2006), Aplikasi Analisis Multivariate dengan Program SPSS. Edisi 3. Badan Penerbit Universitas 

Diponegoro Semarang. 

Goleman, D.,( 2001), Working White Emotional intelligence, (terjemahan Akex Tri Kantjono W), Jakarta : PT. 

Gramedia Pustaka Utama. 

Govindarajan. V. (1986a), Impact of Partisipation in The Budgetary Process on Managerial Attitudes and 

Performance : Universalistic and Contigency Perspective, Deecision Sciences. 

Govindarajan. V. (1986b), Decentralization, Strategy, and Effectivennes of Strategic Business Units in Multi- 

Business Organazation, Academy of Management Review 11: 844-856.  

Gul et al,(1995), Desentralisation as a Moderating factor in the Budgetary Partisipation Performance 

Relationship: Some Hongkong Evidence. Accounting and Businnes Research. Vol 25,No. 98, pp 107-

113. 

Gerbing, D. W., & Anderson, J. C. (1992). Monte Carlo evaluations of goodness-of-fit indices for structural 

equation models. Sociological Methods and Research, 21,  132-160. 

Hassel, L., & Cunningham, G. M. (1993).  Budget effectiveness in multinational companies: An empirical 

examination of environmental interaction on cognitive and affective effects of two dimensions of 

budgetary participation. Scandinavian Journal of Management, 9, 297-316. 

Hassel, L., & Cunningham, G. M. (1996). Budget effectiveness in multidimensional corporations : An empirical 

test of the use of budget controls moderated by two dimensions of budgetary participation under high 

and low environmental dynamics. Management International Review, 36(3), 245-266. 

Hayduk, L. A. (1987). Structural equation modeling with LISREL : Essentials and advances. Baltimore, MD: 

John Hopkins Press. 

Heneman, H.G. (1974). Comparisons of  self and superior ratings of managerial performance. Journal of Applied 

Psychology, 59(5), 638-642. 

Hofstede, G. H. (1968). The game of budget control. London, UK: Assen Tavistock. 

Hopwood, A. G. (1976). Accounting and human behavior. Englewood Cliffs, NJ: Prentice-Hall. 

Hyclak, T. (1987). Worker self-management and economic reform in Poland. International Journal of Social 

Economics, 14(7-9), 127-135. 

Ibrahim, M. M. (1993). The perception of uncertainty The International Journal of Public Sector Management, 

6(3), 31-37. 

Ivancevich, J. M., & Matterson, M. T. (1990). Organizational behavior and management (2nded.). Homewood, 

IL: Irwin. 

Joreskog, K. G., & Sorbom, D. (1993).  LISREL 8: User’s reference guide. Chicago, IL: Scientific Software. 

Kanter,R.M. (1977). Men and women of the corporation, New York, NY; Basic Books,. 

Kenis,L. (1979), Effects of budgetery goal characteristics on Managerial attitudes and performance. The 

Accounting Review, 54(4), 707-721 

Kerby,A.J.,Reichelstein,S.,Sen,P.K., & Piak,T.Y.(1991), Participation,slack, and budget based performance 

evaluation. Journal of Accounting Research,29(1), 109-128. 

Kren,L. (1990), Performance based control system; An extended expectancy theory model approach. Journal of 

Management Accounting Research,2. 100-112.    

Kren,L. (1992), Budgetery Participation and managerial performance ; The impact of information and 

environmental votality. The Accounting Review,67(July). 512-526. 

Latham,G.P., & Steele,T.P.(1983), The motivational effects of participation versus goal setting on performance. 

Academy of management,26, 406-417. 

Lawrence,P.R. & Lorsch,F.W.(1967), Organization and Environment. Boston,M.A;Harvard University. 

Locke,E.A., Latham,G.P.(1990). A theory of goal setting & task performance, Englewood Cliffs,NJ; Prentice-

Hall. 

Locke,E.A., Shaw,K.N., Saari,L.M., & Latham,G.P.(1981). Goal setting & task performance: 1969-1980. 

Psychological Bulletin,90, 125-152. 

Locke,E.A., Latham,G.P., & Erez,M. (1988). The determinant of goal commitment. Academy of Management 

Review,13(1), 23-39. 

Lowe,E.A., and R.W. Shaw (1968). An analysis of Managerial Biasing : Evidence from a company’s  Budgeting 

Process. The Journal of Management Studies 5 (October) : 304-315. 

 Mardiasmo, (2002), Akuntansi Sektor Publik. Penerbit Andi. Yogyakarta. 



Research Journal of Finance and Accounting                                                                                                                                    www.iiste.org 

ISSN 2222-1697 (Paper) ISSN 2222-2847 (Online) 

Vol.6, No.1, 2015 

 

24 

Mardiasmo, (2005), Akuntansi Sektor Publik. Andi Yogyakarta. 

Mitchell, T.R.,(1982),”Motivation: New Direction for Theory, and Practise”. Academy of management 

Review.Vol.7.No.1.pp.80-88. 

Mohyi A (1996), Teori dan Perilaku Organisasi, UMM Press 1996. 

Mulyadi dan Johny, (1994), Sistem Perencanaan dan Pengendalian Manajemen: Sistem Pelipat Ganda Kinerja 

Perusahaan, Edisi I, Aditya Media, Yogyakarta. 

 Munandar,M., (1986), Budgeting ( Perencanaan, Pengkoordinasian dan Pengawasan Kerja), BPFE, Yogyakarta. 

Murray.D., (1990), The Performance Effect Of Participative Budgeting: An Integration of Intervening and 

Moderating Variables, Behavioral Research In Accounting, Vol. 2: 104-123. 

Magner,N.,Welker,R.B., & Campbell,T.L.(1996). Testing a model of cognitive budgetary participation processes 

in a latent variable structural equations framework. Accounting and Bussiness Research,27(1),41-50. 

Mahoney,T.A.,Jerdee,T.H., & Carroll,S.J.(1963). Development of managerial performance : A Research 

approach. Cincinnati,OH: Soutwestern Publishing Company. 

McClelland,D.C. & Watson,R.I.,Jr. (1973). Power motivation and risk-taking behavior. In:D.C.McClelland & 

R.S. Steele (Eds), Human motivation : A books of readings. Morristown,NJ: General Learning Press. 

Medsker,G.J., Williams,L.J., & Holahan,P.J.(1994). A review of current practice for evaluating causal models in 

organizational behavior and human resources management research. Journal of Management,20, 439-

464. 

Merchant,K.A.(1981). The Design of the corporate budgeting system: Influence on managerial behavior and 

performance. The Accounting Review,56. (October), 813-829.  

Mia,L. (1988). Managerial attitude, motivation and the effectiveness of budget participation. 

Accounting,Organisations and society, 13(5), 465-475. 

Mia,L. (1989). The impact of participation in budgeting and job difficulty on managerial performance and work 

motivation. A Research note.  Accounting,Organisations and society, 14, 347-357. 

Milani, K. (1975). The relationship of participation in budget setting to industrial supervisor performance and 

attitudes: A field study. The Accounting Review,50.(April) 274-284. 

Miller,K.I., & Monge,P.R. (1986). Participation, satisfaction, and productivity. Academy of Management Journal, 

25(4), 727-753. 

Murray,D. (1990). The performance eefects of participative budgeting : An integration of intervening and 

moderating variables. Behavioral Research in Accounting,2,104-123. 

Nouri,H., & Parker,R.J. (1996). The effect of organisational commitment on the relation betweeen budgetary 

participation and budgetary slack. Behavioral Research in Accounting,8, 74-90. 

Onsi,M. (1973) Factor Analysis of Behavioral Variables Affecting Budgetary Slack. The Accounting Review 48 

(July) : 535-548 

Pasewark,W., & Welker,R. (1990). A Vroom-Yetton evaluation of subordinate participation in budgetary 

decision making. Journal of Management Accounting Research,2, 113-126. 

Pearce,J.A.,H.,& Robinson,R.B.,Jr. (1987). A measure of CEO social power in strategic decision-making. 

Strategic Management Journal,8(3), 297-304. 

Petham,A.M., & Wilson,D.T.(1996). A longitudinal study of the impact of market structure, firm structure, 

strategy, and market orientation culture on dimensions of small-firm performance. Academy of 

Marketing Science Journal, 24(1), 27-43. 

Penfield,R.V. (1974). Time allocation patterns and effectiveness of managers. Personnel Psychology, 27(2), 245-

255. 

Penno,M.(1990). Accounting systems, participation in budgeting, and performance evaluation. The Accounting 

Review,65(2), 303-314. 

Pope (1984). Information Asymetries in Participative Budgeting : A bergaining Approach. Journal of Business 

Financial and Accounting Vol.11   pp.41-59 

Robinson,R.B.,Jr.,& Pearce,J.A.(1988). Planned patterns of strategic behavior and their relationships. Strategic 

Management Journal,9(1),43-60. 

Robbins, S.P., (1996), Perilaku Organisasi,Edisi 12. Jakarta : Salemba Empat.  

Robbins, S.P., ( 2001). Perilaku Organisasi: Konsep, Kontroversi, Aplikasi. Jilid 1 Edisi Bahasa Indonesia. 

Prenhallindo. 

Schiff, M., dan A.Y. Lewin, (1970), “ The Empact of People on Budgets”. The Accounting Review. 

April.pp.259-267. 

Sekaran, Uma, (1992), Research Methods for Business: a Skill-building approach, 2sd ed., John Wiley & Sons, 

Inc, Canada. 

Sathe,V.(1982). Controller involvement in management. Englewood Cliffs,NJ : Prentice Hall. 

Schweiger,D.M.(1979). Participation in decision-making : One more look. Research in Organizational 

Behavior,1, 265-339. 



Research Journal of Finance and Accounting                                                                                                                                    www.iiste.org 

ISSN 2222-1697 (Paper) ISSN 2222-2847 (Online) 

Vol.6, No.1, 2015 

 

25 

Shields,J.F.,& Shields,M.D.(1998). Antecedents and consequences of participative budgeting. Accounting, 

Organisations and Society,23, 49-76. 

Shields,M., & Young,S.M.(1993). Antecedents and consequences of participative budgeting: Evidence on the 

effects of information asymmetry. Journal of Management Accounting Research, 5, 265-280. 

Simon,R. (1987). Accounting control systems and business strategy : An empirical analysis. Accounting, 

Organisations and Society,12(4), 357-374.  

Smidth,A., Pruyn, A.T.H., & Cess,B.M.V.R.(2001). The impact of employee communication and perceived 

external prestige on organizational identification. Academy of Management Journal,44(5), 1051-1062. 

Tanaka,J.S.(1993). Multifaced conceptions of fit in structural equation models. In : K.A.Bollen & J.S.Long (Eds), 

Testing Structural Equation Models. Newbury Park,CA: Sage. 

Tichy,M.(1982). Managing change strategically : The technical, political, and cultural keys. Organizational 

Dynamics,11(Autumn),59-80. 

Ueno,S., & Sekaran,U.(1992). The influence of culture on budget control practices in the U.S.A. and Japan : An 

empirical study. Journal of International Business Studies, 23(4), 659-674. 

Venkatraman,N.,& Ramanujam,V.(1986). Measurement of Business performance in strategy  research : A 

comparison of approaches. The Academy of Management Review, 11(4), 801-814. 

Vroom, V.H., & Jago,A.G. (1988). The new leadership : Managing participation in organizations. Englewood 

Cliffs, NJ : Prentice-Hall. 

Wentzel,K.(2002). The influence of fairness perceptions and goal commitment on managers’ performance in 

budget setting. Behavioral Research in Accounting, 14, 247-271. 

Wheaton,B., Muthen,B., Alwin,D., & Summers,G. (1977). Assessing reliability and stability in panel models. In : 

D. Heise (Ed.), Sociological methodology (pp. 84-136). San Francisco,CA : Jossey-Bass. 

Woodridge, B., & Floyd,S.W. (1992). Middle management involvement in strategy and its association with 

strategic type : A research note. Strategic Management Journal, 13, 153-167. 

 

 



The IISTE is a pioneer in the Open-Access hosting service and academic event management.  

The aim of the firm is Accelerating Global Knowledge Sharing. 

 

More information about the firm can be found on the homepage:  

http://www.iiste.org 

 

CALL FOR JOURNAL PAPERS 

There are more than 30 peer-reviewed academic journals hosted under the hosting platform.   

Prospective authors of journals can find the submission instruction on the following 

page: http://www.iiste.org/journals/  All the journals articles are available online to the 

readers all over the world without financial, legal, or technical barriers other than those 

inseparable from gaining access to the internet itself.  Paper version of the journals is also 

available upon request of readers and authors.  

 

MORE RESOURCES 

Book publication information: http://www.iiste.org/book/ 

Academic conference: http://www.iiste.org/conference/upcoming-conferences-call-for-paper/  

 

IISTE Knowledge Sharing Partners 

EBSCO, Index Copernicus, Ulrich's Periodicals Directory, JournalTOCS, PKP Open 

Archives Harvester, Bielefeld Academic Search Engine, Elektronische Zeitschriftenbibliothek 

EZB, Open J-Gate, OCLC WorldCat, Universe Digtial Library , NewJour, Google Scholar 

 

 

http://www.iiste.org/
http://www.iiste.org/journals/
http://www.iiste.org/book/
http://www.iiste.org/conference/upcoming-conferences-call-for-paper/

